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Procedures for the title of Docent
2026-14-14

The official language of communication at Chalmers is Swedish. English versions of policy documents 

are to be seen as translations. In the event of differences between the official Swedish version of a 

policy document and the translation, the Swedish version takes precedence. 

1. General information about the title Docent at Chalmers 
Docent is an academic title that confirms a higher level of scholarly and teaching competence than a 
doctoral degree. At Chalmers, the Docent title functions as a quality marker, and a Docent is expected 
to be able to act as principal supervisor for doctoral students, lead internationally competitive research, 
serve as opponent or member of grading committees, and contribute to teaching at second-cycle and 
third-cycle level. The title Docent does not constitute employment but is a qualification that provides 
eligibility in contexts where Docent competence is required.

2. Eligibility requirements 
A person eligible to receive the title of Docent is someone who, in addition to holding a doctoral 
degree, is established within their subject area and demonstrates sufficient competence within the 
following assessment areas: scholarly competence, teaching competence, and subject-specific 
expertise. Management, development and collaboration competence may also be regarded a merit. The 
assessment is based on an overall evaluation of these areas. 

2.1. Scholarly competence 

 Good scholarly competence with substantial output and active research at the international 
research front within the subject area. Documented ability to independently formulate and 
solve research problems. 

 Clear independence; the applicant’s own contributions must be significant (e.g. senior/lead 
authorship). 

 The applicant must have demonstrated a scholarly output corresponding to at least twice what 
is required for a doctoral degree and that is internationally recognised. The scholarly output 
should demonstrate independent research capability and must include publication in 
internationally recognised scientific journals or other forms of publication that are relevant 
within the specific subject area. Of these publications, at least two must be as lead author, 
produced after the doctoral degree, and without the former supervisor as co-author. The 
assessment shall otherwise be based on the applicant’s documented scientific work and carried 
out with consideration of the publication and authorship practices of the field. Other 
documented merits may strengthen or clarify the case, but usually does not replace 
publication-based evidence.
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2.2. Teaching competence 

 Experience of teaching at second-cycle or third-cycle level (e.g. responsibility for a substantial 
course component), or extensive teaching through other equivalent course activities outside 
higher education. 

 Completed higher education teaching training of at least 3 credits in supervision at doctoral 
level or equivalent. 

 Participated in the supervision of a doctoral student and a documented ability to supervise 
students. 

2.3. Leadership (meriting) 

 Documented experience of management, development and collaboration, and good leadership 
skills. 

3. Application process 
3.1. Initial dialogue 

 Before the application is initiated, the Head of Department and the Chair of the department 
research committee (IB) discuss with the applicant whether an application is appropriate. 

 Only applicants with the support of the Head of Department may initiate a formal application. 

3.2. Formal application 

 The applicant submits a CV according to the Chalmers template, a publication list, application 
documents presenting achieved scientific and pedagogical merits, as well as relevant 
appendices and scientific works in accordance with the instructions of the Docent Committee.

 The Head of Department attaches: 
 A proposal for the subject area (including English translation).
 If the applicant is not employed at Chalmers, the benefit to Chalmers must be described and 

justified.
 A proposal for external experts in accordance with the instructions of the Docent Committee. 

The selection of experts must follow the Chalmers guidelines for experts. Each expert 
confirms that there is no conflict of interest. 

3.3. Initiation of the case 

 The Chair of the Docent Committee checks the formalities and assesses whether a Docent 
Board is to be appointed or the application rejected. If the application is rejected, the reasons 
must be documented. 

 The Docent Committee appoints the Docent Board and, for applicants who are not employed 
at Chalmers, assesses the benefit of the Docent title for Chalmers. 

 The Docent Board appoints the experts based on the proposal received (see 3.2). 

3.4. Assessment 
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 The experts submit written opinions on the candidate’s scholarly and teaching competence, 
based on the written documentation submitted by the candidate. 

 An interview for the title of Docent may be conducted by the Docent Board if necessary to 
clarify issues that remain after review of the written documentation and the expert 
assessments. 

 The Docent Board will thereafter make an overall assessment of the candidate’s written 
documentation, any interview material, and the expert opinions. 

 The Docent Board submits a recommendation to the Chair of the Docent Committee. 

3.5. Decision 

 The Chair of the Docent Committee decides on assignment of the title Docent, based on the 
recommendation from the Docent Board. 

 The Head of Department invites to a Docent lecture at the department. 
 The President signs the Docent certificate following a recommendation from the Chair of the 

Docent Committee. 
 A new application may be submitted no earlier than 18 months after the previous decision, 

unless there are special reasons. 

4. Appeal 
The decision of the Chair of the Docent Committee to reject an application for the title of Docent may 
be appealed. The complaint must be made in writing and reach the university registrar no later than 
three weeks from the date on which the decision was communicated. The complaint must be addressed 
to the Deputy President (Prorektor). The decision of the Deputy President, which is final, must be in 
writing and justified, and cannot be appealed. 

5. Other provisions 
The Chair of the Docent Committee is responsible for leading and ensuring legally sound processing 
of matters concerning the Docent title, and makes decisions on assignments of the title Docent. The 
scope of the role is estimated to correspond to approximately 20 per cent of full-time. 

The Vice Chair of the Docent Committee supports and assists the Chair and replaces the Chair in the 
event of absence or conflict of interest. The scope of the role is estimated to correspond to 
approximately 10 per cent of full-time. 

Members of the Docent Committee and the Docent Board must complete an introductory training 
course. 
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