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The official language of communication at Chalmers is Swedish. English versions of policy documents
are to be seen as translations. In the event of differences between the official Swedish version of a
policy document and the translation, the Swedish version takes precedence.

1 Purpose

The purpose of this governing document is to regulate the employment structure for research
support staff at Chalmers University of Technology. These positions constitute important functions
for ensuring quality, continuity, and development of the organisation.

2 Research support positions

This section describes the positions of technician, research engineer, senior research engineer, staff
scientist, and senior staff scientist. The positions are defined based on the required qualifications
and the duties expected to be included.

Research support positions refer to roles in which individuals contribute specialist expertise, method
and instrument development, as well as technical support that strengthens, contributes to, and
enables the research conducted by research-leading staff. Where required, the Head of Department
may decide that teaching activities are included in the position, which presupposes completion of a
basic course in higher education pedagogy corresponding to at least 3 higher education credits.

Research support positions are not part of the academic career structure and are not reviewed by
external experts during recruitment. The job description must be approved by the Head of
Department.

Employment is permanent unless otherwise agreed.

2.1 Technician -Tekniker
Qualifications
e Upper secondary education or an academic bachelor’s degree in natural sciences or
engineering, or equivalent competence.

e Practical skills and professional experience deemed relevant in relation to the nature of the
duties.

e Other competence deemed relevant in relation to the nature of the duties.

Duties

A technician supports research or educational activities by performing practical and technical tasks.
Duties may include inventory management and ordering of chemicals, conducting routine analyses,
receiving deliveries, booking instruments or equipment, and manufacturing equipmentin a
workshop. The role may also include updating routines, maintaining the operation of laboratories
and infrastructure, workshops, and instruments, and performing basic maintenance and
troubleshooting on assignment from equipment managers.
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2.2 Research Engineer - Forskningsingenjor
Qualifications
e Bachelor’s or master’s degree in natural sciences or engineering, or equivalent competence.
e Professional experience deemed relevant in relation to the nature of the duties.
e Other competence deemed relevant in relation to the nature of the duties, such as specialist
expertise in certain instruments.
Duties
A research engineer provides competence support, technical support, and assistance to research
activities. This may include independent responsibility for the operation, maintenance, and
troubleshooting of equipment, as well as planning and organisation of method and instrument use.
The role may include certain educational elements, limited to user training and supervision related
to the equipment for which the individual is responsible.

2.3 Senior Research Engineer — Senior forskningsingenjor
Qualifications
e Bachelor’s or master’s degree in natural sciences or engineering, or equivalent competence.
e Extensive professional experience within the specialist area and long experience of
responsibility and development assignments within the specialist area relevant to the nature
of the duties (at least 5 years).
e Other competence deemed relevant in relation to the nature of the duties, such as specialist
expertise in certain instruments or prior involvement in research.
Duties
A senior research engineer is responsible for advanced competence support, technical support, and
assistance to research activities, which may include planning, organisation, and operation of
instruments and methods. The role includes primary responsibility for their development and use,
with a particular focus on long-term methodological and technical support.

The difference between the positions of Research Engineer and Senior Research Engineer is that
Senior Research Engineers have significantly longer professional experience as well as unique
specialist expertise, enabling them to undertake more complex tasks in line with the needs of the
organisation.

2.4 Staff Scientist - Forskningsspecialist
Qualifications

e Doctoral degree in a relevant subject.

e Other competence deemed relevant in relation to the nature of the duties.
Duties
A staff scientist contributes scientific support to research activities within established research
environments at Chalmers. The staff scientist works on assignment from one or more research
leaders. A staff scientist may also work within a research infrastructure and provide advanced
expertise as well as technical and/or methodological service and development.

The role includes identifying and implementing methods and instruments that strengthen research
in close collaboration with research groups. The duties may also include applying for external

POLICY DOCUMENT: Appointment Regulations for Research Support Staff. Reg. no. C 2026-0213.
Decision by President.



Beslut fattat av: Martin Nilsson Jacobi, Chalmers tekniska hégskola, 2026-02-09, C 2026-0213

Decision made by: Martin Nilsson Jacobi, Chalmers University of Technology, 2026-02-09, C 2026-0213

CHALMERS

funding that strengthens the relevant research activities, but not for the purpose of building an
independent research group with doctoral students and postdoctoral researchers, as the role is not
intended to be an independent research leadership function.

2.5 Senior Staff Scientist — Senior forskningsspecialist
Qualifications
e Doctoral degree in a relevant subject.

e Extensive professional experience within the specialist area and long experience of
responsibility and development assignments within the specialist area relevant to the nature
of the duties (at least 5 years).

¢ Documented significant contributions in technical and/or methodological expert knowledge
within a research or specialist area relevant to the position.

e Continuous development of competence within the relevant research or specialist area.

Duties

A senior staff scientist contributes scientific support to research activities within established
research environments at Chalmers. The senior staff scientist works on assignment from one or
more research leaders. A senior staff scientist may also work within a research infrastructure and
provide advanced expertise as well as technical and/or methodological service and development.

The duties may also include applying for external funding that strengthens the relevant research
activities, but not for the purpose of building an independent research group with doctoral students
and postdoctoral researchers, as the role is not intended to be an independent research leadership
function.

The difference between the positions of staff scientist and senior staff scientist is that senior staff
scientists have greater development responsibility within their respective activities, more complex
duties, more substantial individual contributions, extensive professional experience, and unique
specialist expertise that meets organisational needs.

3 Recruitment process

When advertising a position as technician, research engineer, or senior research engineer, the
recruitment process is conducted in accordance with the applicable regulations for staff
recruitment. When advertising a position as staff scientist or senior staff scientist, the vacancy
announcement must also be approved by the chair of the Faculty Appointment Committee prior to
publication.
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