
 
 

Resources on gender equality in science, higher education 
and research 
 

Web portals and online tools 
 

AAUW (American Association of University Women) The STEM gap. Women and Girls in 
Science, Technology, Engineering and Math 

 

EIGE (European Gender Equality Institute) Gender mainstreaming toolkit for academia and 
research  

 

EIGE Gender budgeting toolkit  

 

Gendered Innovations in Science, Health & Medicine, Engineering, and Environment portal 

 

Gender in SITE (Science, Innovation, Technology and Engineering), a programme unit of 
UNESCO hosted by The World Academy of Sciences (TWAS). 

 

GENPORT portal. Community sourced internet portal on gender and science 

 

GENSET Recommendations for Actions on the Gender Dimension in Science,  

 

Lindberg, Malin (2019) Digitala verktyg för jämställdhet och inkludering. Luleå tekniska 
universitet.  

 

Jämställ.nu Swedish Gender Equality Authority (Jämställdhetsmyndigheten, JÄMY) portal  

 

The Yesway – jämställt och inkluderande innovationsfrämjande 

 

 

 

https://www.aauw.org/resources/research/the-stem-gap/
https://www.aauw.org/resources/research/the-stem-gap/
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://eige.europa.eu/publications/gender-budgeting-step-step-toolkit
https://genderedinnovations.stanford.edu/
https://genderinsite.net/
https://genderinsite.net/
https://www.genderportal.eu/
https://gender-summit.com/images/genSET_Recommendations_for_Action_on_the_Gender_Dimension_in_Science.pdf
https://www.ltu.se/cms_fs/1.185681!/file/Digitala%20verktyg%20fo%CC%88r%20ja%CC%88msta%CC%88lldhet%20och%20inkludering.pdf
https://www.ltu.se/cms_fs/1.185681!/file/Digitala%20verktyg%20fo%CC%88r%20ja%CC%88msta%CC%88lldhet%20och%20inkludering.pdf
https://www.jamstall.nu/
http://www.theyesway.se/
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Ahlqvist, V., Andersson, J., Söderqvist, L. & Tumpane, J. (2015) En jämställd process? – en 
kvalitativ undersökning av bedömningen av forskningsbidragsansökningar 2014. 
Vetenskapsrådets rapporter 2015. 

 

Bergman, S. & Rustad, L, (2013) The Nordic region – a step closer to gender balance in 
research? Joint Nordic strategies and measures to promote gender balance among researchers 
in academia. Nordic Council of Ministers, TemaNord 2013:544. 

 

European Commission (2019): She Figures 2018. 

 

European Commission (2017) Implicit Gender Biases During Evaluations: How to Raise 
Awareness and Change Attitudes? Workshop Report, Brussels, 30-31 May, 2017. 

 

European Commission (2009) Women in Science and Technology. Creating Sustainable 
Careers. Luxembourg: Publications Office of the European Union. 

 

European Commission (2004) (Addis, E. & Brouns, M., ed.) Gender and Excellence in the 
Making. Luxembourg: Publications Office of the European Union. 

   

Jämställdhetsmyndigheten (2020) Jämställdhet i akademin.  

 

LERU (League of European Research Universities) (2018) Implicit bias in academia: a challenge 
to meritocratic principle and women’s careers – and what to do about it. LERU Advice Paper 23: 
2018. 

 

LERU (League of European Research Universities) (2015) Gendered research and innovation. 
Integrating sex and gender analysis into the research process. LERU Advice Paper 12: 2015. 

 

Royal Society (2015) Understanding unconscious bias briefing. 

https://www.vr.se/download/18.2412c5311624176023d25b2a/1529480534547/Jaemstaelldhetsobservationer-i-urval-VRs-beredningsgrupper_VR_2013.pdf
https://www.vr.se/download/18.2412c5311624176023d25b2a/1529480534547/Jaemstaelldhetsobservationer-i-urval-VRs-beredningsgrupper_VR_2013.pdf
https://www.vr.se/download/18.47291b121711f04ce6e1128/1587987500640/En%20j%C3%A4mst%C3%A4lld%20process_VR2020.pdf
https://www.vr.se/download/18.47291b121711f04ce6e1128/1587987500640/En%20j%C3%A4mst%C3%A4lld%20process_VR2020.pdf
https://www.vr.se/download/18.47291b121711f04ce6e1128/1587987500640/En%20j%C3%A4mst%C3%A4lld%20process_VR2020.pdf
https://norden.diva-portal.org/smash/get/diva2:702842/FULLTEXT01.pdf
https://norden.diva-portal.org/smash/get/diva2:702842/FULLTEXT01.pdf
https://norden.diva-portal.org/smash/get/diva2:702842/FULLTEXT01.pdf
https://ec.europa.eu/info/publications/she-figures-2018_en
http://ec.europa.eu/research/swafs/pdf/pub_gender_equality/report_on_implicit_gender_biases_during_evaluations.pdf
http://ec.europa.eu/research/swafs/pdf/pub_gender_equality/report_on_implicit_gender_biases_during_evaluations.pdf
https://www.genderportal.eu/sites/default/files/resource_pool/wist2_sustainable-careers-report_en.pdf
https://www.genderportal.eu/sites/default/files/resource_pool/wist2_sustainable-careers-report_en.pdf
https://www.researchgate.net/publication/258050514_Gender_and_Excellence_in_the_Making
https://www.researchgate.net/publication/258050514_Gender_and_Excellence_in_the_Making
https://jamstalldhetsmyndigheten.se/aktuellt/publikationer/jamstalldhet-i-akademin-2020-6/
https://www.leru.org/files/Women-Research-and-Universities-Excellence-without-Gender-Bias-Full-paper.pdf
https://www.leru.org/files/Women-Research-and-Universities-Excellence-without-Gender-Bias-Full-paper.pdf
https://www.leru.org/files/Women-Research-and-Universities-Excellence-without-Gender-Bias-Full-paper.pdf
https://www.leru.org/files/Gendered-Research-and-Innovation-Full-paper.pdf
https://www.leru.org/files/Gendered-Research-and-Innovation-Full-paper.pdf
https://royalsociety.org/topics-policy/publications/2015/unconscious-bias/
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Stening, Eva (2020). Uppföljning av rekryteringsmål för professorer 2017–2019. 
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Söderqvist, L., Baard, P., Hellström, A. & Kolm. C (2017) En jämställd process – 
jämställdhetsobservationer i Vetenskapsrådets bedömningsgrupper 2016. Stockholm: 
Vetenskapsrådet.  

 

UKÄ (Robin Moberg, Ellinor Alvesson) (2020) Bedömning av jämställdhet i forskarutbildningar. 
En analys av metod och resultat i UKÄ:s utvärderingar, UKÄ Rapport 2020:04. 

 

UKÄ: Kvinnor och män i högskolan. UKÄ Rapport 2016:16.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.regeringen.se/contentassets/fe52eac7532947e9af469f6a2ee4c7e8/svart-pa-vitt---om-jamstalldhet-hela-dokumentet-sou-20111
https://www.regeringen.se/contentassets/fe52eac7532947e9af469f6a2ee4c7e8/svart-pa-vitt---om-jamstalldhet-hela-dokumentet-sou-20111
https://www.uka.se/download/18.224b0bb7171ac322a8ee693/1591250510175/rapport-2020-06-04Uppf%C3%B6ljning%20av%20rekryteringsm%C3%A5l%20f%C3%B6r%20professorer%202017-2019.pdf
https://www.uka.se/download/18.224b0bb7171ac322a8ee693/1591250510175/rapport-2020-06-04Uppf%C3%B6ljning%20av%20rekryteringsm%C3%A5l%20f%C3%B6r%20professorer%202017-2019.pdf
https://www.vr.se/download/18.2412c5311624176023d25a75/1555332044503/En-jaemstaelld-process-VRs-bedomningsgrupper_VR_2017.pdf
https://www.vr.se/download/18.2412c5311624176023d25a75/1555332044503/En-jaemstaelld-process-VRs-bedomningsgrupper_VR_2017.pdf
https://www.vr.se/download/18.2412c5311624176023d25a75/1555332044503/En-jaemstaelld-process-VRs-bedomningsgrupper_VR_2017.pdf
https://www.uka.se/download/18.5ace3eaf170f3903c053d87/1585574714868/rapport-2020-03-30-Bed%C3%B6mning%20av%20j%C3%A4mst%C3%A4lldhet%20i%20forskarutbildningar.pdf
https://www.uka.se/download/18.5ace3eaf170f3903c053d87/1585574714868/rapport-2020-03-30-Bed%C3%B6mning%20av%20j%C3%A4mst%C3%A4lldhet%20i%20forskarutbildningar.pdf
https://www.uka.se/download/18.5d85793915901d205f9a852/1487841854015/rapport-2016-10-14-kvinnor-och-man-i-hogskolan.pdf
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